
St Mary’s and St John’s CE School 
 

 “With God, all things are possible” (Matthew 19:26) 
 

                                                                                                                          Telephone: 020 8202 0026  
                                                                                                                           Email: office@smsj.london 

Website: www.smsj.london 
 

Principal: Martin Serrão   BA, MEd (Camb) 

 
Anti-Bullying Policy  

 
Date of Last Review: July 2022 

Approval Authority: Board of Governors 

Staff Lead: Vice Principal – Student Welfare 

Governor Lead: Chair of the Governing Body 

Status: Statutory (Education) 

Review Frequency: Annually 

Location: Website - Information 

Date of Next Review: July 2023 

 
We aspire to make wise decisions and to serve all members of our community, regardless of 

background or circumstance. The Christian faith has a central role in all of our actions and decisions so 

that all students live ‘life in all its fullness’ (John 10:10) 

 

Our School values are Wisdom, Service and Hope.  

 

Wisdom: Growing in relational wisdom, love and compassion – as Jesus grew in wisdom. (Luke 2:40) 

 

Service:  Love your neighbour as yourself. Jesus embodied the centrality of relationships – through 

which we learn who we are and our responsibility for others. (Hebrews 10:24) 

 

Hope: Hope in God’s future for the world. Offering forgiveness, overcoming suffering and the 

possibility of redemption and new life. (Isaiah 44:22) 

 
 

1. Statement of Intent 
 
SMSJ is committed to ensuring that all students are able to learn in a supportive, caring and safe 
environment without the fear of being bullied. We believe that all people are made in the image of 
God and are unconditionally loved by God. Everyone is equal and we treat each other with dignity and 
respect. Our school is a place where everyone should be able to flourish in a loving and hospitable 
community. 
 
Bullying is an antisocial behaviour and affects everyone; it is unacceptable and will not be tolerated at 
the school. If bullying does occur, all pupils should know who to tell and know that incidents will be 
dealt with promptly and effectively. 
 
2. Aims of the policy 
● To demonstrate that SMSJ takes bullying seriously and that it will not be tolerated. 
● To highlight measures to prevent all forms of bullying in SMSJ and during off site activities 
● To support everyone in the actions to identify and protect those who might be bullied. 
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● To demonstrate to all that the safety and happiness of students is enhanced by dealing positively 
with bullying. 

● To promote an environment where it is normal practice and culturally acceptable to tell someone 
about bullying.  

● To promote positive attitudes in students, including assertiveness training and the use of 
restorative justice. 

● To discourage bullying out of school, particularly via social media. 
 
Although the control and reporting of bullying is everyone’s responsibility across SMSJ there are some 
key individuals who can be contacted by students, parents/carers and other staff members should they 
feel they need further advice or support: 

 
● Heads of School (Acting Heads of School) 
● Deputy Heads 
● Head(s) of Year 
● Assistant Heads of Year 
● School Counsellor/SEMH Lead 
● Safeguarding Officers- as displayed around school buildings 
● SLT 
● PAM teachers 

 
Definition of Bullying 
Bullying is hurtful, unkind or threatening behaviour which is deliberate and repeated. Bullying can be 
carried out by an individual or a group of people towards another individual or group, where the bully 
or bullies hold more power than those being bullied. If bullying is allowed it harms the perpetrator, the 
target and the whole school community and its secure and happy environment.  
 
The nature of bullying can be:  
 
● Physical (e.g. hitting, kicking, pushing or inappropriate/unwanted physical contact)  
● Verbal (e.g. name calling, ridicule, comments) 
● Cyber (e.g. messaging, social media, email) 
● Emotional/indirect/segregation (e.g. excluding someone, spreading rumours)  
● Visual/written (e.g. graffiti, gestures, wearing racist insignia) 
● Damage to personal property 
● Threat with a weapon 
● Theft or extortion 
● Persistent Bullying  

 
Bullying can be based on any of the following things: 
 
● Race (racist bullying) 
● Sexual orientation (homophobic, biphobic and transphobic bullying) 
● Special educational needs (SEN) or disability 
● Culture or class 
● Gender (sexist bullying) 
● Appearance or health conditions  
● Religion or belief  
● Related to home or other personal circumstances 
● Related to another vulnerable group 

 



 

3 
 

Bullying & The Law 
Bullying in itself is not a specific criminal offence in the UK, however the 2004 and 2006 Education Acts 
placed a requirement on schools to promote children’s well-being, including preventing bullying, as 
well as their academic achievement. The Children Act 2004 established duties to ‘cooperate to improve 
well-being’ and ‘to safeguard and promote (the) welfare’ of children and young people. 
 
The definition of ‘well-being’ as outlined in the Children Act 2004 includes the promotion of: physical 
and mental health, and emotional well-being; protection from harm and neglect; education, training 
and recreation; the contribution made by (a child) to society and social and economic well-being. 
School Governors have a clear duty set down in primary legislation to promote well-being in schools. 
Bullying cannot be allowed to undermine the development of emotional health and well-being in a 
school. 
 
Responsibilities 
● Governing Body -The Governing Body will discuss, scrutinise and endorse relevant policies and 

strategies as necessary.  
 
● The Principal- The Principal has a legal duty under the School Standards and Framework Act 1998 

to draw up procedures to prevent bullying among students. 
 

• The Principal with Head of Primary/Secondary phases will:   
-  determine the strategies and procedures 
-  ensure that all staff have an opportunity to discuss strategies and review them 
-  discuss development of the strategies with the Leadership Team 
-  ensure appropriate training is available for staff 
- ensure that relevant procedures are brought to the attention of all staff, parents and students. 
 

● The Assistant Principals (Student Progress), Heads of Year and Phase Leaders will:  
- be responsible for the day-to-day management of the policy and systems 
- ensure that there are positive strategies and procedures in place to help both the bullied and 

bullies 
- keep the leadership team members informed of incidents as appropriate  
- arrange appropriate staff training   
- determine how best to involve parents/carers in the solution of individual problems   
- ensure that the school’s positive strategies are put into practice 

 
● PAMs will:   

- be responsible for liaising with Head of Year over all incidents involving students in their PAM; 
- be involved in any agreed strategy to achieve a solution 
- deliver relevant tutorial resources as appropriate. 

 
● All staff will:   

- understand the policy and procedures   
- be observant and ask students what is happening to them when concerns arise  
-  deal with incidents according to the policy   
- never let any incidence of bullying go unreported, whether on-site or during an off-site activity 
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Anti-Bullying Education in the Curriculum  
SMSJ will raise the awareness of the anti-social nature of bullying through its PSHEE, ‘Pause for 
Thought’, Collective Worship, House/Year assemblies, and Student Voice (Hope Committee).    
 
The Assistant Principal(s) for Student Progress, PHSCEE Coordinator and phase leaders are responsible 
for initiating and developing with appropriate colleagues an anti-bullying programme as part of the 
PSHE and Character curriculum.  Heads of Department are responsible for introducing anti-bullying 
material in their programmes of study as appropriate. 
 
Signs and Symptoms of Bullying* 
A child may indicate through signs or behaviour that they are being bullied. Adults should be aware of 
these possible signs and they should be investigated fully: 
 
• Is frightened of walking to or from school or getting the bus to school 
• Asks to be driven to school instead 
• Changes their usual routine 
• Is unwilling to go to school 
• Begins to truant 
• Becomes withdrawn anxious, or lacking in confidence 
• Cries themselves to sleep at night or has nightmares 
• Feels ill in the morning 
• Begins to do poorly academically 
• Comes home with clothes torn or books damaged 
• Has possessions which are damaged or ‘go missing’ 
• Has unexplained cuts or bruises 
• Loss of appetite 
• Becomes aggressive, disruptive or unreasonable 
• Is bullying other children or siblings 
• Stops eating 
• Is frightened to say what's wrong 
• Gives improbable excuses for any of the above 
• Is afraid to use the internet or mobile phone 
 
*These signs and behaviours are not exhaustive and could indicate other concerns, particularly those 
of a child protection nature (see safeguarding policy); however, bullying should be considered a 
possibility and will be investigated thoroughly by the school 
 
Advice to Parents/Carers 
SMSJ is firmly committed to working in partnership with parents and believes that the best outcomes 
emerge when professionals and parents/carers are able to work together when bullying occurs. We 
recognise the important influence which parents/carers have on their children and would wish to enlist 
their support when their child is involved in bullying – either as a victim or a perpetrator. 
 
Parents/carers who believe their children are the victim of bullying should share their concerns with 
the school at the earliest opportunity and be prepared to work with school to keep their children safe. 
All expressions of concern will be taken seriously and investigated thoroughly. Where parents/carers 
have concerns with regard to bullying they should contact their child’s PAM in the first instance and if 
this does not resolve the issue to their satisfaction they should then contact their child’s Head of Year. 
 
Look for unusual behaviour in your children. For example, they may suddenly not wish to attend school, 
feel ill regularly, or not complete work to their normal standard.  Always take an active role in your 
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child’s education.  Enquire how their day has gone, who they have spent their time with and how their 
break and lunchtimes were.  If you feel your child may be a victim of bullying inform the school 
immediately.  Your complaint will be taken seriously and appropriate action will follow.  It is important 
that you advise your child not to fight back or react as it will only make matters worse and may result 
in a sanction.  Make sure your child is fully aware of the school policy concerning bullying and 
encourage them to report any incidents of bullying they witness to a member of staff. 
 
Various organisations are also available to offer support: 
 
● www.childline.org.uk 
● www.bullying.co.uk 
● www.kidscape.org.uk 
● www.saferinternet.org.uk 
● www.childnet.com 
● www.anti-bullyingalliance.org.uk 
 
SMSJ’s preventative measures 
SMSJ takes incidents of bullying very seriously and will always follow up on any concerns. 
 
Preventative measures are recognised as the most effective tools in the control of bullying. 
 
Preventative measures include: 
●  Collective worship messages 
●  Student Learning Journal:  the Anti-Bullying Pledge 
●  ‘5 Ways to Wellbeing’ 
●  Pause for Thought 
●  PAM time reflections and daily notices 
●  Through consistent use of our Wisdom, Service, Hope ethos 
●  Guest Speakers 
●  Hope Ambassadors (Student Voice leads on anti-bullying and SEMH) 
●  Restorative Justice 
●  PCSHEE lessons 
●  Restorative conversations 
●  Prefect system 
●  Prefect duties 
●  Staff Duties carried out wearing high-vis vests to ensure staff are always clearly visible 
●  A robust & rigorous Anti Bullying Policy 
●  Staff training 
●  House Competitions 
●  Oracy Curriculum at Key Stage 3 
●  Regular well-being surveys 
●  Positive behaviour modelling through members of staff 
●  My Concern and SIMs as reporting mechanisms 
●  Online anti-bullying button 
●  Engagement in Anti Bullying Week 
●  Safe space 
●  Engagement with Safer Schools Team 
●  Engagement with Cadets Programme  
●  Split break and lunch at Neale House and Bennett House 
●  SLT Duties in the local community 
●  Atrium, Hall and Library open spaces at break and lunch 

http://www.childline.org.uk/
http://www.bullying.co.uk/
http://www.kidscape.org.uk/
http://www.saferinternet.org.uk/
http://www.childnet.com/
http://www.anti-bullyingalliance.org.uk/
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We also recognise that there are particular times when students may be more vulnerable to 
bullying – lunch and break times and the beginning and end of the school day. Arrangements are made 
to ensure that at such times there is adequate supervision available to reduce the risk of bullying 
incidents both within school and in the wider community. 
 
Staff at SMSJ are provided with regular and appropriate training to ensure that they have the necessary 
skills to tackle bullying behaviour. Staff members can report bullying through the My Concern platform 
which will go straight to our dedicated safeguarding team and be passed on as tasks to the relevant 
staff members and groups. 

 
Reporting Bullying 
Students are frequently advised on how to report incidents of bullying and staff are always alert to any 
untoward behaviour that they deem to be of a bullying nature.  There are numerous ways that students 
can report bullying: 
 

• Students are encouraged to speak out if they or anyone they know are experiencing bullying of 
any kind. They can speak to any teacher, PAM, Head of Year or if they feel more comfortable with 
a friend, family member who can contact someone on their behalf. 

• Press the online ‘Report bullying button’ and complete the form on the website which will go 
straight to our Safeguarding Team. 

• Complete a statement form at Reception which will be passed to the relevant 
member of staff. 

• Students are also informed of other organisations that help with bullying, give advice and help 
with the reporting of bullying.  Organisations such as Childline, Bullying UK & Get Safe Online are 
promoted. 

• Open communication between stakeholders (PAMS, Parents/Carers, Heads of Year, Hope 
Ambassadors, students and their peers). 

 
Students are regularly reminded of ways to report bullying which include: 
●  Displays and posters across the school 
●  Pause for Thought 
●  Collective worship 
●  PAM notices 
●  Anti Bullying week 
●  Student Learning Journals 
●  Health and Wellbeing Week 
●  5 Ways to Wellbeing 

 
Initial investigation process 
All suspected cases of bullying are investigated thoroughly by the school.  Written statements are taken 
from victims, witnesses and perpetrators and if necessary CCTV footage is also viewed (by a member 
of the Senior Leadership Team). We may need to view social media accounts or view materials stored 
on phones. Only once all the evidence has been collated will a decision on how to proceed be taken. 
 
Involvement of Parents/Carers 
Parents/carers, as well as all staff and students, should know that the school will not tolerate bullying, 
and takes a positive approach to educating students to combat it.  Parents/carers of students who are 
being bullied and parents/carers of the bullies will often be involved in the solution to the problem, as 
appropriate, by the relevant Head of Year.  Parents/carers will be reminded of the policy and 
procedures and the possibility of exclusion following serious acts of bullying.  Due to the varied nature 
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of bullying all incidents are taken on a case by case basis.  A sanction may also be imposed on the 
perpetrator depending on the seriousness of the incident(s) in accordance with our Commitment to 
Learning Policy.  
 
Support 
At SMSJ we understand the importance of robust and rigorous investigations when it come to issues 
concerning bullying.  Alongside the initial investigations and sanctions we also understand the 
aftercare and support of both victim and perpetrator is paramount to helping resolve issues long term 
and so we have a set of interventions to support the children involved in bullying. 
 

Victim support 
 
Restorative conversation - Pastoral team, HOY, PAMs 
Parental meetings 
Engagement Officer support 
Police Involvement 
Safe spaces - library, atrium or the safe space 
Monitored by the engagement team/ HOY/ PAM 
Referrals to social, emotional and self esteem groups 
Ongoing monitoring  
Empowerment by exposure to guest speakers and 
relevant groups 
Learning Mentor Intervention 

Perpetrator support 
 
Restorative conversation - Pastoral team, HOY, 
PAMs 
Pastoral Support Plan 
Learning Mentor Intervention 
Engagement Officer Intervention 
Parental meetings 
Anti-bullying contract 
Behaviour contract 
Information on anti-bullying. 
Attachment with Prefects and Well-being 
ambassadors 
Early Help Referral 
Outside Agency Referral 
Police Intervention 

 
 
Monitoring and Review - Policy into Practice 
At SMSJ  all incidents of bullying are reported and monitored using SIMs and the ‘Report Bullying 
Button’. 
 
Reports are run half- termly so that trends in types of bullying can be identified and appropriate 
interventions can be implemented on a whole school level with the clear aim of making SMSJ  a 
bullying-free school. 
 
These reports, together with evaluations of all interventions are discussed and shared with the SLT and 
the Governors of the school. 
 
We review this policy at least every two years and also if incidents occur that suggest the need for a 
review. The school uses the guidance issued by the Department of Education (DfE) updated July 2017: 
https://www.gov.uk/government/publications/preventing-and-tackling-bullying 
 
Sexual Violence and Harassment in Schools and Colleges, December 2017: 
https://www.gov.uk/government/publications/sexual-violence-and-sexual-harassment-between-
children-in-schools-and-colleges 
 
Keeping Children Safe in Education, Updated September 2022: 
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2 
 

https://www.gov.uk/government/publications/preventing-and-tackling-bullying
https://www.gov.uk/government/publications/sexual-violence-and-sexual-harassment-between-children-in-schools-and-colleges
https://www.gov.uk/government/publications/sexual-violence-and-sexual-harassment-between-children-in-schools-and-colleges
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
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The Church of England, Valuing All God’s Children: Guidance for Church of England schools on 
challenging homophobic, biphobic and transphobic bullying, 2019 
https://www.churchofengland.org/sites/default/files/2019-
07/Valuing%20All%20God%27s%20Children%20July%202019_0.pdf 
 
 

 

https://www.churchofengland.org/sites/default/files/2019-07/Valuing%20All%20God%27s%20Children%20July%202019_0.pdf
https://www.churchofengland.org/sites/default/files/2019-07/Valuing%20All%20God%27s%20Children%20July%202019_0.pdf

