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1.0 OUR SCHOOL VISION  

‘…with God, all things are possible.’ (Matthew 19:26)  

Our Christian vision is drawn from Matthew’s gospel which proclaims the Kingdom of God. Jesus teaches his 

disciples about choice, commitment and Christian hope for transformational change. His wisdom guides us to 

acknowledge that wealth is not material but that true wealth is gained from working collaboratively for the common 

good.   

A fundamental component of our lives at SMSJ is a confident reassurance that all things are possible.  We believe 

that healing, repair, repentance, forgiveness and reconciliation are always possible. We embrace innovation and 

transformation with the conviction that with Christ, every day, every task, every situation, every relationship brims 

with divine possibility. God is always at work in our lives.  

We trust in the loving purposes of God: trusting that the foundations of the world are good because they spring 

from God. Our hope is rooted in the love and faithfulness of God. We strive to equip our students with an awareness 

of the true value of things together with an understanding of the consequences of our thoughts, words and actions.  

Christ’s sacrificial life and his teaching about love and humility may appear foolish by the world’s standards but, in 

reality, it expresses the Wisdom of God.   

SMSJ exists to enhance the future life chances and opportunities of our students, whatever their faith or starting 

point, by providing a centre of educational excellence at the heart of our community. Through hard work, resilience, 

perseverance and a commitment to our learning, we will create a hope-filled future. Our children will be equipped 

with the ambition, qualities, qualifications and values necessary to meet the challenges of an ever-changing world, 

knowing that ‘…with God, all things are possible’. 

 

2.0 OUR SCHOOL VALUES  

At St Mary’s and St John’s school, a Church of England Foundation, we believe that God is the source of all wisdom.  
We strive to know God and the world in which we live in order to grow into people capable of serving our local and 
global community.  Through the pursuit of wisdom and commitment to service we have the hope of a future 
brimming with possibility. 

Our core Christian values; Wisdom, Service and Hope, define us, strengthen our relationships, and provide guiding 
principles that enable us live out our vision that ‘…with God, all things are possible’. 
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WISDOM 

Wisdom is insight into the way life works: a proper understanding of the consequences of our thoughts, words and 
actions and an awareness of the true value of things.  Christ’s sacrificial life and his teaching about love and humility 
may appear guileless by the world’s standards but, in reality, it expresses the Wisdom of God.  

 

We strive to equip our students with the ability to make wise judgments, to grow in their understanding and 
awareness of the world around us and of God. 

If you are wise, your wisdom will reward you; if you are a mocker, you alone will suffer. 

(Proverbs 9:12) 
 
SERVICE 

Jesus said that he ‘came not to be served, but to serve, and to give his life as a ransom for many.’  The parable of 
the Good Samaritan shows we should serve those in need whoever they are.  ‘Going the extra mile’ involves sacrifice, 
putting ourselves out for someone else’s benefit. It is precisely in a life of service that we become most truly free. 

 
As a community, we promote the service of others - service not self. 
 

Now that I, your Lord and Teacher, have washed your feet, you also should wash one another’s feet.  I have set you 
an example that you should do as I have done for you. 

(John 13:14-15) 
 

HOPE 

Our hope is rooted in the love and faithfulness of God. We believe that hard work, resilience and perseverance will 
create a hope-filled future for all our students. 

 

3.0 PURPOSE AND PRINCIPLES 

 

At St. Mary’s and St. John’s CE School (the ‘School’) our vision that ’with God, all things are possible’ (Matthew 

19:26) informs our thinking and practice. It is our aim to treat all pupils, staff and parents fairly and equally. Our 

school continues to recognise its responsibility under the new Equality Act legislation (2010) that has simplified and 

strengthened discrimination law and we remain committed to supporting and improving outcomes for pupils and 

adults.  

 

We are committed to providing an accessible environment, which values and includes all pupils, staff, parents and 

visitors regardless of their education, physical, sensory, social, emotional and cultural needs. We are committed to 

challenging negative attitudes towards disability and accessibility and to developing a culture of awareness, respect, 

tolerance and inclusion. 

 

The Board of Governors continues to have responsibility for accessibility planning for disabled pupils.  

 

3.0 LEGISLATION AND GUIDANCE 

 

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for 

Education (DfE) guidance for schools on the Equality Act 2010. 

http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
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The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental impairment that has a 

‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake normal day to day activities.  

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year or 

more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory impairments 

such as those affecting sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy and 

cancer. 

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, to 

alleviate any substantial disadvantage that a disabled pupil faces in comparison with non-disabled pupils. This can 

include, for example, the provision of an auxiliary aid or adjustments to premises. 

 

4.1 OBJECTIVES 

 

This plan sets out the proposals of the Board of Governors of the school to increase access to education for disabled 

pupils in the three areas required by the planning duties in the Equality Act through increasing and improving:  

 

1. Access to the school curriculum for pupils with disabilities to ensure that they are equally able to access 
the classroom curriculum and the wider curriculum of the school, such as joining in after school clubs, 
activities and school visits. It may include provision of special equipment or resources that would help a 
pupil access the curriculum. 

 

2. Access to the physical environment of the school for pupils, staff, visitors and parents. This may include 
reasonable adjustments to the environment in order to improve access to the school and its grounds. 

 

3. Access to information for disabled pupils, parents, staff and visitors in order that they are able to be kept 
fully informed regarding all aspects of school life and the delivery of education for the pupils. 
 

The Board of Governors also recognises its responsibilities towards disabled staff and will: 

 

 monitor recruitment procedures to ensure that people with disabilities are given equal opportunities 

 ensure that staff with disabilities are supported with special provision to ensure that they may carry out 
their work effectively without barriers 

 where necessary, undertake reasonable adjustment to enable staff to fully access the workplace 
 

It is a requirement that the school’s accessibility plan is resourced, implemented and reviewed and revised as 

necessary. This plan will be reviewed in consultation with representatives from pupils, parents and carers, staff, 

governors, and representatives from the Local Authority and the London Diocesan Board for Schools.  

 

4.2 DEFINITION OF DISABILITY 

 

Within the terms of the Act, the term ‘disability’ is defined as follows: “a person has a disability if he or she has a 

physical or mental impairment that has a substantial and long term adverse on his or her ability to carry out day to 

day activities”. 

 

This definition includes people who have any of the following: 

 Physical disability 

 Sensory impairment or loss (e.g. visual, hearing) 

 Mental illness and mental health difficulties  

 Chronic illness (e.g. asthma, epilepsy, diabetes, HIV, MS, cancer) 

 Medical conditions which may cause pain or other symptoms that affect studies  such as diabetes, arthritis 
and epilepsy 

 Learning Difficulties (e.g. dyslexia, dyspraxia) 

https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
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 Behaviour difficulties are only included if they relate to underlying physical or mental impairment or result 
from a mental illness which is well recognised, e.g. Tourette’s Syndrome, ADHD, ADD, ASD etc. This 
therefore includes a number of pupils who are, or may be on our SEN register. 

 

A disability could therefore lead to problems in the following main areas: 

 Mobility and motor skills, manual dexterity 

 Speech, hearing or eyesight 

 Life skills 

 Memory, concentration 

 Ability to learn and understand 

 Behaviour 

 Perception of danger 

 Confidence 
 

4.3 SUCCESS CRITERIA FOR THE DISABILITY AND ACCESSIBILITY POLICY 

 

The school has identified the following as success criteria under the scope and principals of this policy: 

 

 All pupils, regardless of their disability, will have their needs met as they are apparent as soon as is possible 
 

 Early intervention will lead to Health, Education and Social care being organised with good communication 
and information sharing between school, parents, LA and other professionals 

 

 Children, staff and parents with a disability feel valued members of their school community 
 

 High expectations are made and achieved by all members of the school community 
 

 Barriers to achievement are removed for any child in our school so that all can access every part of school 
life, both academic, social and in areas of interest 

 

  The building and curriculum* and school information are fully accessible to those with disabilities 
 

 All parents feel confident that they and their child’s needs are being met and that they are welcomed into 
the school 

 

*Within the terms of this document, “curriculum” is both teaching and learning within school time and participation 

in after school clubs, leisure, cultural and sporting activities and school visits. 

 

5.0 PLANS 

 

Increasing the extent to which disabled pupils can participate in the school curriculum: 

 

Assessment and support: 

 audit all pupils in the autumn term to assess their need for differentiated support or resources and continue 
monitoring pupils’ learning needs throughout the year and identify the need for differentiated support or 
resources 

 

Staff training: 

 provide training for all staff on differentiation of the curriculum through targeted professional development 
training on particular pupils’ SEN, lesson content, learning styles and strategies including specialist training to 
teachers of pupils with hearing difficulties on the use of the hearing amplifiers and visualisers that can be used 
in lessons 
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Lesson planning and delivery: 

 ensure that all lessons are differentiated appropriately and that departments can show how differentiation is 
built into schemes of work 

 differentiate resources such as worksheets, use of interactive whiteboards to enlarge text 

 ensure that Learning Support Assistants are trained in how to support pupils and provide differentiated 
resources and liaise with teachers regularly 

 

Regular liaison: 

 liaise with borough specialists and where necessary invite them in to meet with teachers of specific pupils to 
ensure their needs are met through a variety of teaching strategies and resources 

 

Equal access: 

 ensure equal access for disabled pupils to school clubs, school visits and extra-curricular activities, analysis of 
extra-curricular activities to ensure effective inclusion of learning support pupils and pupils with disabilities and 
draw up a list of venues with disability accessibility and/or a willingness to make reasonable adjustments for 
disabled pupils 

 ensure that all pupils feel supported and included within the school by providing emotional support as 
necessary (e.g. through a learning mentor); and regular liaison with external agencies, to ensure that we are 
providing all the support and access to curriculum for pupils with hearing and vision disabilities 

 

Improving the physical environment of the School to increase the extent to which disabled pupils can take 

advantage of education and associated services: 

 

The school sites were built some time ago and as such present a number of difficulties for physical access. Enhanced 

physical access is facilitated by ramps, lifts and handrails where possible, however there are some areas of the site 

that are a less than optimum location for students, staff and visitors requiring full accessibility assistance. 

Nevertheless we will continue to improve accessibility where possible. As our school grows we will advocate that 

any new plans take enhanced physical access to account where this is possible.  

 

We have improved: 

 

1. Entry/Exit to/from School 

 Designated disabled car parking spaces have been provided at each site 
 

2. Lighting 

 This has been improved, however special lighting for those with eyesight impediments has not been 
provided.  Advice is needed on this to find the most suitable lighting for individual specific needs if and 
when required. 

 

3. Signage 

 We have installed high-vis signage in the car parking areas at Neale House using pictorial signs and black 
signage on yellow for visual impairment.  

 
4. Ramps  

 There is a concrete ramp next to the steps (Neale House) providing pedestrian and wheelchair access. 

 There is a ramp also at Bennett House to access the main Reception office, leading to and from the disabled 
access gate at the front of the building (via the staff car park entrance). 

 More ramps inside and outside the main building would facilitate wheelchair access, however there is 
insufficient space to fit these inside the buildings and their provision would cause health and safety 
problems.  

 Steps on all main entrances at Neale House (next to ramps) have chevron lines re-painted annually to 
highlight the steps. 
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5. Decoration  

 The school is decorated throughout in pastel shades and white. 
 

6. Lifts 

 1 lift is provided at Bennett House for access to the first floor, and; 

 2 lifts at Stamford Raffles sites, providing access to the first and second floor.  One lift in each of the two 
buildings. 

 
7. Toilets  

 There are disabled toilets in the school: 
Neale House: 1 
Bennett House: 3 
Stamford Raffles: 4 

 
8. Showers and Washing: 

Nursery: 1 
Bennett House/Stamford Raffles: male & female changing rooms + 1 staff shower room 

              Neale House: No provision  
 
9. Canteen provision  

 Disabled canteen users would need to sit at the ends of the table at each site; and at Lower School: collect 
their food early or have an able bodied person (i.e. member of staff/classroom buddy) to collect it for them 
due to some space restrictions.  Food at Bennett House and Stamford Raffles can be collected as there are 
no space restrictions.   

 Although there are internal steps leading to the dining room /hall spaces, therefore restricting access with 
a wheelchair, there are accessible external entrances from the playground area 

 
10. Health & Safety 

 Corridors will be kept clear of obstructions at all times, with regular checks carried out by site staff 

 Refuge areas on upper floors of both Bennett House & Stamford Raffles for physically impaired in the event 
of a fire evacuation 

 Fire wardens, trained to check refuge areas and assist evacuation of disabled where possible 

 Evac chair purchased for Stamford Raffles site. 
 

We will continue to carry out an annual access audit to improve the physical environment of the school. 

 

Improving the delivery of information to disabled pupils and to parents 

 

We will continue to:  

1. Provide written materials in alternative formats as and when requested 
2. Look into the possibility of being able to translate the website into different languages and formats  

 

Areas to be reviewed/ implemented  

 

Action Success Criteria Lead 

person 

Timescale    Review 

Steps on all main entrances to 

have chevron lines repainted 

on to highlight steps to the 

visually impaired 

Clear demarcation of 

steps around building 

Premises 

Manager 

Summer break 

annually 

Annually  

Evac chair purchased for 

Stamford Raffles site. Proposal 

to purchase x2 further chairs 

Fire awareness training 

completed by all staff 

Office 

Manager  

To be in place by 

Spring Term 2021 

Annually 
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so that a chair is available at 

each site  

through Smartlog 

online training annually; 

Sire warden training 

also completed by 

relevant fire wardens 

annually, alos via 

Smartlog 

 

Policies and other documents to which this policy relates: 

 Anti-bullying policy  

 Teaching and learning policy 

 Curriculum Principles 

 SEN policy and information 

 Supporting Pupils with Medical Conditions Policy 

 Health & Safety Policy 
 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Neale House Campus, Prothero Gardens, Hendon, NW4 3SL 
Bennett House Campus, Sunningfields Road, Hendon, NW4 4QR 
Stamford Raffles Campus, Downage, Hendon, NW4 1AB 


