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JOB DESCRIPTION  

 
Job Title:            Head of Science 
 
School:               St Mary’s & St John’s CE School  

 
Reports to:        Senior Leadership Team 
 
Pay Scale:          Leadership, dependant on experience 

 
Location             Stamford Raffles Campus, Downage, Hendon, NW4 1AB 
 
Contract:            Permanent, Fulltime (Required for 1st September 2019) 

 

Job Purpose: 
We seek an enthusiastic Head of Science, to lead the teaching of the sciences at all key stages. This is 
a fantastic opportunity for the right candidate to develop and inspire our team of Science specialists 
in an all through school. Our staff and children are looking for someone with enthusiasm, vision, 
resilience, excellent interpersonal skills and a commitment to the aims and values of St Mary’s and St 
John’s CE school. 

You would join a team of well-qualified and established teachers who are highly ambitious for our 
students. Teaching across the team is excellent and is demonstrated through student outcomes. 

 

Duties: 
The duties outlined in this job description are in addition to those covered by the most recent School 
Teachers’ Pay and Conditions Document.  The duties may be modified by the Principal, after discussion 
with you, to reflect or anticipate changes in the job, commensurate with the salary and job title. 
 

Specific Responsibilities: 

 To develop the Science curriculum for all pupils, and to promote and develop 
opportunities for all students to make progress. 

 To plan and provide a stimulating and motivating learning environment ensuring that 
the learning resources are well organised and accessible to staff and students.  

 To develop the department with due regard to the school’s policies and schemes of 
work, working closely with and co-ordinating the efforts of all school Science teachers. 

 To lead in collaborative decision making within the Science department. 

 To play a full part in the life of the school, liaising with other members of staff when 
appropriate. 

 To work with learning development in identifying more able, gifted and talented pupils 
and provide pupils with opportunities in and out of the classroom for extension and 
enrichment, and scholarship preparation. 



 

 

 

 To work with learning development in identifying pupils who need support and provide 
pupils with appropriate work which supports their needs.  

 To remain up to date in current curriculum development and professional practices. 

 To lead and facilitate staff training and development.  

 To promote Science through a range of extra-curricular activities.  
  

General Duties relevant to all members of staff: 
● All staff should act with professional integrity at all times, following our Code of 

Conduct. 
● All staff are required to have an awareness of Data Protection requirements and comply 

with all the principles of data security outlined in the General Data Protection 
Regulations.  This includes maintaining security of data.  

 
SMSJ is committed to safeguarding and promoting the welfare of children and young people 
and all staff must ensure that the highest priority is given to following the guidance and 
regulations to safeguard children and young people.  All staff are to have due regard for 
safeguarding and promoting the welfare of children and young people and to follow the child 
protection procedures.  Any safeguarding or child protection issues must be acted upon 
immediately by informing the Designated Safeguarding Lead (DSL).  
 
This job description forms part of the contract of employment of the person appointed to the 
post.  The duties, responsibilities and accountabilities highlighted in this job description are 
indicative and may vary over time at the discretion of the Principal.  This job description will be 
reviewed annually, returns, including those to outside agencies as required  
  
Promotion of Corporate Values: 
To ensure that customer care is maintained to the agreed standards according to the school’s 
Christian values.  To ensure that a high level of confidentiality is maintained in all aspects of 
work. 

  
Flexibility: 
The successful candidate may be required to carry out other reasonable duties commensurate 
with the grade, as requested by the line manager or Principal. 


