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1. INTRODUCTION 

 
The behaviour for learning policy exists so that St Mary’s and St John’s CE School (the ‘School’) can fulfil its 

mission: a centre of inspiration and academic excellence, based on Christian values which nurtures and 

stretches young people, enabling them to excel, to develop as individuals and members of a community to 

be prepared for successful adult life. 

 

 A whole school, consistent approach to behaviour is essential from all members of the School 

community. We depend upon the co-operation of everyone. Children learn self-discipline and self-

control through a balanced and relevant curriculum and from the appropriate role models around 

her/him at school and at home. This forms the basis for principles underlying the Behaviour for Learning 

(BfL) policy: 

  
● Respect for the dignity of others and respect for each other, acknowledging the complementary 

rights and responsibilities of each member of the community. 

● An acceptance of the equality of all in the school community, independent of individual differences, 

knowledge, information, abilities and position. 
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● Collective ownership through leadership and development of the BfL policy ensuring that all 

governors, staff, pupils and parents or carers have the opportunity to contribute. 

● Protecting and nurturing children and adults in an environment that is safe, permanent and creates 

a sense of belonging. 

  

Aims 

Our policy sets out to: 

● Provide a rationale for a whole school behaviour policy supported and followed by the entire school 

community, parents, teachers, children and governors, based on a sense of community and shared 

values. 

● To teach, through the curriculum, values and attitudes as well as knowledge and skills.  This will 

promote responsible behaviour, encourage self-discipline and encourage in children a respect for 

themselves, for other people and for property.  

● To encourage good behaviour rather than to simply punish bad behaviour by providing a range of 

rewards for children of all ages.  

● To apply positive policies to create a caring atmosphere in which teaching and learning can take 

place in a safe and happy environment. 

● To encourage increased independence and self-discipline so that everyone learns to accept 

responsibility for her/his own behaviour. 

What we hope these aims will achieve 

● High standards based on Christian values, expecting all concerned to co-operate. 

● A consistent approach to behaviour throughout the school with parental co-operation and 

involvement. 

● All staff, children and parents are aware of the rewards and sanctions used by the school. 

● The boundaries of acceptable behaviour are clear. 

● Courteous behaviour by all is encouraged and upheld. 

  
Rationale 

● The policy seeks to use rewards and sanctions to influence student choices and conduct. 

● The focus on positive correction encourages consistency and depicts an element of certainty for the 

school community. 
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● It allows staff to operate within a clear structure in which to administer sanctions confidently and 

consistently, as well as the opportunity for skilful interaction with students to avoid escalation. 

● The clarity of the structure and the clear communication it encourages allows both staff and 

students to make informed choices that offers protection for all and encourages an atmosphere of 

mutual respect. 

  

Everyone has rights, and with those rights go responsibilities. 

Children all have a right to learn and play in a safe, caring, supportive and co-operative community. 

  

Children have a responsibility to 

● Respect other people, show kindness and forgiveness and be polite. 

● Always be honest and truthful. 

● Think before they speak and act. 

● Play safely and co-operate with others. 

● Respect all staff equally; teaching, non-teaching, permanent, temporary. 

● Tell an adult if they have a problem or if someone else needs help. 

● Make visitors and new children feel welcome in our school. 

● Look after the school environment, both indoor and outdoor. 

● Look after their own property, school property and other people’s property. 

● Come to school on time every day, ready and prepared to listen, concentrate and work hard. 

  

Staff all have a right to undertake their duties in a safe, caring, supportive and co-operative community. 

 Staff have a responsibility to 

● Respect all children and other members of the school community, recognising their individuality. 

● Help each child work towards reaching their full potential. 

● Create a welcoming, safe and stimulating environment. 

● To apply all rewards and sanctions with consistency.  

● Ensure that all members of the school community understand what is acceptable and unacceptable 

behaviour and any consequences this may bring. 

● To ensure that parents are involved in student’s educational progress through school. 
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● To create an environment of mutual respect and politeness, in keeping with the spiritual ethos of 

the school. 

  
Parents have a right to feel welcome and to know that their children are in a safe, caring, supportive and 

co-operative community. 

  
Parents have a responsibility to 

● Discuss the school rules with their child, emphasising their support and assisting when possible with 

their reinforcement.  

● Ensure their child attends school every day and is punctual.  Parents/carers have a legal 

responsibility to ensure that their son or daughter is in school regularly and must produce a note to 

cover any absence.  

● Ensure their child attends school in school uniform to show that they are full members of our 

school community. 

● Recognise that an effective school behaviour policy requires a close partnership between parents, 

teachers and children. 

● Teach their children to respect and listen to all school staff so that they behave well, follow 

instructions and do their work to the best of their ability. 

● Help their children develop self-respect and respect for others. 

● Teach their children to show kindness and tolerance and avoid physical and verbal aggression and 

retaliation.  All disputes should be settled through discussion. 

● Encourage their children to seek help from an adult at school if they need it and encourage them to 

share any worries. 

● To actively participate in any behaviour modification programme that the school may implement. 

● To contribute to any costs incurred through wilful damage or loss of school property. 

  
To ensure everyone’s rights are respected and that everyone fulfils their responsibilities, we have rules 

that everyone is expected to follow. Here are our rules, with examples from the children about what 

that means for everyone. 
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Appendix 1 :PRIMARY PHASE Rewards and Sanctions 

 Primary Phase 

We are polite, kind and show respect to both children and adults. 

            Always say please and thank you. 

     Hold the door open for other people. 

     Always listen to the teacher. 

     Show respect to all members of staff. 

When somebody is hurt we help them. 

Treat other people as you want to be treated. 

We make visitors to our school feel welcome. 

  

We care for our school environment, both inside and outside. 

            We pick up any litter on the floor inside and out. 

            Help to keep the lunch room and dining hall clean and tidy. 

            We won’t write on school property. 

            We do not break equipment. 

             

We always act safely and responsibly. 

            Always walk in the corridor and inside school. 

            Obey the rules and listen to teachers and adults. 

            We don’t kick or throw objects (e.g. stones). 

            We are responsible for our things. 

            If someone is in difficulty, tell a teacher. 

We listen carefully at all times. 

            Put your hand up before you answer questions. 

          Don’t talk over anyone’s voice in class discussion. 

            We don’t call out when the teacher is helping 

            someone else. 

We always try to do our best. 

            I will try to do my work myself before asking 
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            someone for help. 

            I always try to hand my homework in on time. 

            Concentrate in lessons. 

            Set a good example to other children. 

            We use our brain for work and for play. 

 

These rules apply around the school, in the classroom and at playtime and lunchtime. It is essential that 

everyone who works or helps in school upholds these expectations. They will only work if everyone is 

consistent in applying these rules. At the beginning of each school year in September teachers work with 

the children, helping them to understand what these rules mean for them; what sort of behaviour should 

be seen in and around school and what would be unacceptable. Children will be reminded of our 

expectations at regular intervals through PSCHEE, assemblies and through our curriculum.  

 

Rewards System 

 Pupil Action Response 

Positive contribution to the lesson.  E.g. attentiveness, 

good organisation, ready to learn. 

Verbal Praise/House points 

Positive behaviour throughout a lesson and/or produces 

good class or homework. 

House Points/Merits 

Positive contribution to school life e.g. performing in 

productions or concerts, helping with events/functions. 

Consistent positive behaviour in lessons/playground. 

Vastly improved behaviour in lessons. 

Excellent classwork/coursework. 

Merits. 

If pupils gain 3 or more ‘merits’ they 

receive a badge or certificate. 

Whole class merit. 

Makes an outstanding contribution in a subject area. 

Consistent mature or improved behaviour. 

Letter of congratulations. postcards, 

phone calls home 

  
A major aim of the school policy is to encourage children to practice good behaviour by operating a system 

of praise and reward.  
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Toast of the Week 

Year 5 and 6 are rewarded for positive behaviours and attitudes to learning through a toast of the week 

assembly on a Friday.  One child from each class is chosen and they are rewarded with a special ‘Toast’ 

party. 

  
Merit badge/Certificate 

Year 2, 3, 4, staff can put any child into the merit book for a special mention and a badge on a Friday merit 

assembly.   This can be for effort in work, achievement, improved behaviour, for helping or supporting 

others.  These lead to bronze (3 merits), silver (6) and gold (9) certificates and badges. 

Reception and Year 1 children will receive a Gold Sash instead of a badge at Friday’s Gold Assembly when 

they have done something particularly noteworthy. 

 
Class merits/certificates can also be awarded to recognise high levels of co-operation and teamwork. 

  
Children may additionally bring in awards given from clubs outside school. 

 House Points 

All children are divided into 4 Houses: 

Fonteyn   Dickens   Livingstone   Elgar 

All children are awarded house points/stickers for good behaviour, helpfulness, politeness etc. These lead 

to a House cup being awarded every half-term. This system complements the merit badge system as it 

celebrates teamwork rather than individual success. 

  
In Reception and Year 1 children can also earn a smiley face for their class for things such as lining-up well, 

good singing in assembly etc.  

 
Year 2, 3 and 4 can also earn “stars” for their class for things such as lining-up well, good singing in 

assembly etc. All results are tallied and class rewards are awarded. 

  
Incentive systems are used in the classroom. These can be stickers, star-charts, points system, golden 

minutes etc – depending on the age and characteristics of the class and what works well for that group of 

children.  Golden minutes need to be earned. 
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In all primary year groups at the end of each term, there is a special achievement assembly acknowledging 

children who have made great progress in one of the following areas; reading, writing, maths, other 

subject areas and behaviour.  

  
Good work or notable behaviour will be brought to the attention of the Principal or Assistant Principal: 

Head of House for additional recognition. 

  
Children can be given extra responsibility to encourage self-discipline and self-esteem, eg. monitors within 

class/assembly/register/around the school. 

  
Positive comments are regularly made concerning both good work and good behaviour in and out of the 

classroom. 

  
Lunchtime Rewards 

Lunchtime Supervisors have stickers to issue for good behaviour and consideration to others. At Bennett 

House we are piloting a conduct card scheme with Year 7 and 8 with a view to potentially rolling this out to 

Years 5 and 6. 

  
Sanctions 

For rules to be effective there must be a clear understanding by both staff and children, of the 

consequences of breaking them. 
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Sanctions will be apportioned according to the seriousness of the offence.  Sanctions include: 

 Pupil Action Response 

Rudeness, shouting out, inappropriate 

behaviour. 

Verbal warning – Given by a staff member 

Second warning – Final reminder of appropriate 

behaviour/loss of golden minutes/playtime/ 

Persistent inappropriate behaviour Third verbal warning removal to another class/area for 

ten minutes   – staff member makes it clear why the 

pupil has been reprimanded.  Pupil sent to reflection 

room for fixed period at lunchtime. 

Pupil persists in inappropriate behaviour 

after a detention has been given 

Senior member of staff called – Senior leader to speak 

to pupil and if appropriate remove them from the 

classroom/withdrawal of privileges. 

Pupil persists in inappropriate behaviour 

consistently in playground/class 

Pupil is referred to SLT/Learning Mentor – Call parents 

for discussion/social skills intervention/Behaviour 

Improvement Plan organised.  

Serious breaches of discipline e.g. 

Swearing at a member of staff, violent or 

dangerous behaviour 

Internal/external exclusion 

Internal exclusion for persistent breaches of discipline 

will lead to a fixed term exclusion.  

  

Minor breaches of discipline are generally dealt with by the class teacher in a caring, supportive and fair 

manner, with some flexibility regarding age of the child as far as sanctions are concerned.  Each case is 

treated individually.  Generally children are made aware that they are responsible for their own actions 

and that breaking rules will lead to punishments.  Parents will be informed at an early stage if problems are 

persistent or recurring. 

  

Intervention 

If a child violently attacks another child or adult and does not respond to requests to calm down, then 

positive handling could be used.  
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The child should be removed from the situation as soon as possible and taken to a member of the Senior 

Leadership Team who will take immediate action to involve parents.  An incident form should be 

completed and the situation discussed with the Principal or AP: Head of School. 

 
The Principal or AP: Head of School will work with the parents, child and member of staff to devise an 

action plan to meet the child’s needs.  This may include the involvement of outside agencies. 

  

      Appendix 2: SECONDARY PHASE 

The SMSJ Code of Conduct 

Every pupil is expected to excel by achieving the following:  

● Arrive at school on time every day and be punctual to all lessons. 

● Arrive at school in the correct uniform, with the correct equipment for that day. 

● Follow all school rules and act upon requests by all members of staff. 

● Be polite and respectful to all members of the school community and visitors. 

● Try their hardest at all times, ask for help if needed and catch up with any work missed through 

absence. 

● Complete homework assignments and projects on time. 

● Use respectful and inoffensive language in school, on school trips and any activity related to school. 

● Refrain from bringing any valuables, large amounts of money or items prohibited from school 

premises e.g. Tipp-ex, glass bottles, expensive electrical items, cigarettes, alcohol or drugs. 

● Hand in mobile phones to form tutor at the beginning of each day. 

● Use technology in a positive and productive manner. 

● Be a good advocate for SMSJ both inside and outside school. 

● Respect both the indoor and outdoor school environment. 

● To complete and utilise pupil planner effectively. 

  
Our SMSJ expects poster, which is displayed around the site, reminds students of our core expectations 

from the home-school agreement.           

  

REWARDS SYSTEM 

 It is vitally important that an atmosphere of positive reinforcement, motivation and achievement is 

fostered in the school. The most obvious way to encourage this is through praise and recognition of effort, 



 

“Everything is possible” (Matthew: 19.26) 

 
 

which may take the form of a smile, verbal feedback, a tick in a book or a special mention of a specific 

student’s achievement to the rest of the school. Our over-arching ethos at SMSJ is to: 

 ·        Recognise positive behaviour publically 

·        Write names on the board for positives as soon as possible 

·        Highlight House Points and Merits publically 

·        Reinforce positive actions 

·        Promote a growth-mindset within and around the school 

 

 Merit point system 

Students are rewarded with merit points for excellent work and exemplary behaviour and these are logged 

on the SIMS database. Merits are worth 20 House Points and are used to motivate and reward students. 

Negative behaviour points are also logged and this enables us to track students conduct throughout their 

journey at SMSJ. This system provides students with the opportunity to make amends for poor behaviour 

and earn back merits. Staff are encouraged to find positives about all students in order to make good 

negative behaviour. 

Our aim is to recognise and reinforce positive behaviour. We do this by implementing the following 

incentives: 

 •          providing on- and off-site reward opportunities; 

•          post cards home; 

•          merit point system; 

•          Letters home praising excellent conduct; 

•          Principal commendation; 

•          celebration assembly; 

•          responsibility positions; 

•          positive comment on the Conduct Card and by building individual students’ self-esteem wherever 

and whenever possible. 
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Collective worship and Public Recognition 

Heads of Year track achievement points each week and publically recognise these in Year Assemblies. 

Departments also track achievement and effort by enabling students to become the ‘Star of the week’ and 

‘Learner of the week’. 

 

 The school recognises students’ excellence in academic achievement, as well as in their personal conduct 

and attendance and punctuality, during the celebration assemblies which take place at the end of each half 

term.  Prize giving will also provide the school the opportunity to reward pupils who have excelled in all 

these areas in the Prize giving evenings.  

  

Student Voice: Responsibility Positions 

Children, as they progress through the Secondary schools, can also be rewarded with additional 

responsibilities: 

  

·        Supporting the younger children 

·        School council members 

·        Worship and citizenship members 

·        Sports Captain 

·        Subject ambassadors 

·        Reading partners with KS2 

·        School Council 

·        Prefects 

·        PAMs Captains 

·        PAM-Vice Captains 

·        Restorative Justice Leaders 

·        Anti-bullying ambassadors 
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Sanctions 

There will be a graduating scale of sanctions to be applied according to the Behaviour Policy’s guidelines 

and the professional judgement of staff. 

 We work with students to manage their own actions and take responsibility for their own learning by: 

 1.   Issuing a visual or verbal reminder 

2.   Issuing a behaviour point 

3.   Removal from classroom with same-day 30 minute detention (in keeping with  DfE 

Guidance: Behaviour and Discipline in Schools: Advice for head teacher and school staff) 

[i] 

   

Other examples to enable students to redeem themselves are: 

 ·        oral reprimand; 

·        demerits; 

·        removal from lessons; 

·        written reprimand; 

·        letter home; 

·        withdrawal of privileges; 

·        parental involvement; 

·        community service; 

·        referral to disciplinary panel; 

·        referral to senior staff ; 

·        exclusion from lessons, internal or external (see Annex 1) 

The deterrent effect of our Behaviour Policy is ensured by confronting all incidents and acting consistently 

when applying sanctions. We recognise that it is never the person themselves but always their actions 

which have led to the sanction. We will always endeavour to find out and address the underlying causes of 

poor behaviour. It is not possible to link a specific sanction to a particular offence in all cases. The specific 

circumstances of each offence must be taken into account when deciding upon sanctions. 
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SIMS is used to record positive behaviours such as House Points and Merits. It also records behaviour 

points, negative behaviours and detentions. This allows PAMS, Heads of Year, the Pastoral Team and SLT to 

monitor student behaviour and to praise or support where appropriate. Giving behaviour points, 

detentions and house points can all be easily accessed by right-clicking the student’s name in the register 

and selecting the appropriate option. Groups of students can be added at one time to make this process 

easier if required. 

  

On call and removal from lesson procedures 

Staff who are on-call are based in the reflection room which is equipped with learning pods. A trustworthy 

student can be sent to the Office who will make contact with the staff member on duty. 

  

If on-call is called then the student will be removed and placed in another class with their learning. If this is 

the case then the sanction is a 30 minute after-school detention on the same day. If the student cannot 

return to lessons then the remainder of that lesson is spent in the reflection room and the student will 

have a 30 minute detention on the same day. Parents/carers are informed by a phone call. If 

parents/carers are unavailable then the detention will be split across two days. 

  

Reflection room 

 External exclusion will only be levied as a last resort in cases of very serious or repeated poor behaviour. In 

general, SMSJ endeavours for students whose misbehaviour requires removal from lessons to be placed in 

the Reflection Room. The decision to place a student in the RR will always be taken by a member of SLT. 

Students in the Reflection Room must complete learning for the duration of their stay under the 

supervision of the Pastoral Team. They will also be given: 

 ·         Specific activities to help them reflect upon their actions and plan how to act differently in future. 

 ·     Learning from the resources made available in the room and supplemented by current lesson 

materials provided by teachers. 

·         Heads of Year and the Assistant Principal: Pastoral are responsible for ensuring that parents are 

spoken and written to regarding the Reflection Room 
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Target report cards 

Students can be allocated a target report cade so that their progress can be monitored; by themselves, by 

staff and by parents. These can be used by PAMs (Green), Heads of Department (Blue), Learning Mentors 

(Orange), Heads of Year (Yellow) and Senior Leaders (Red). Before a student is placed on report parents 

should be informed as it is important that they understand the reason (monitoring or response to specific 

concerns) and engage in signing the report each day. Students should be on report for a limited period of 

time and be clear about the criteria for them to successfully complete the report card and the next step 

(e.g. off report or from Head of Year to PAM report) 

  

  

Detentions 

The DfE Guidance: Behaviour and Discipline in Schoolsi permits staff to keep students for up to 30 minutes 

without prior arrangement with home. After-school detentions are added to SIMs so that the School Office 

are aware of any students who are being kept behind and all detentions should also be written in a 

student’s planner so that a parent/carer can sign to say they know their child has had a detention. This 

time also provides the opportunity for Restorative Justice conversations to take place so that the 

relationship between staff and student is restored. 

  

For any detention longer than 30 minutes, a parent or carer must be informed with at least 24 hours’ 

notice.  Detentions should be an opportunity for the student to reflect (using a reflection sheet) and to 

allow a discussion between the student and teacher about how more positive choices can be made in the 

future (and what support can be offered if required). 

  

Conduct Cards 

All middle school students are all issued with a conduct card. This is used to record ‘out of lesson’ 

behaviours (both positive and negative). Any member of staff can record an entry on to the conduct card. 

3 strikes on the conduct card results in the card being retained an automatic same-day 30 minute 

detention. If a student fails to present their conduct card then this also results in the same sanction. Each 

incident of positive behaviour results in a house points and these are recorded as a conduct card merit by 

the PAM for every five entries received. The aim of the scheme is to encourage positive behaviours in all 

aspects of school life. 
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Mobile Phones 

Mobile phones are not to be seen or heard at all on site. We do however realise that students may carry a 

phone to and from school as they may be travelling independently. Therefore, students are to switch-off 

their phone before entering the school gates. Phones are collected in AM PAM time, locked in the School 

Office and returned at PM PAM time at the end of the day. 

If a phone is seen or heard at any point on the school site then the teacher should confiscate the phone 

and sign it in to the School Office. The Office will then inform parents that the phone has been confiscated. 

If it is a first offence then the student will have their phone returned after a one hour detention on Friday 

afternoon. 

In the case of a second offence then the student will complete a one hour Friday after-school detention 

but the phone will not be returned until a meeting with parents has been arranged. 

  

The School Police Officer 

We currently have a Police Officer attached to the School. Their role is to support the school with any 

pastoral issues that arise and to provide information on areas such as e–safety, staying safe and any other 

topics that may become relevant. They will also advise and support the school with matters that arise and 

may liaise with outside agencies where necessary. 

  

Pastoral Support Programme 

A student who is consistently exhibiting poor behaviour with the possibility of it leading to exclusion may 

be placed on a PSP.  (This programme aims to support a student through difficult times with the aim of 

changing their behaviour). One Head of Year (HoY) will involve relevant members of the inclusion team, 

outside agencies, the parents and the AP: Head of School. The PSP will devise a number of targets that are 

achievable by the student and will be monitored by the HoY and appropriate support within school.  

Regular meetings will be arranged by the LC with the student and relevant staff to discuss progress. The 

PSP should follow the guidelines set, with targets usually being reviewed after 2 weeks, 6 weeks and 6 

weeks. 
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The Behaviour Panel 

If a student has more than 4 reflection room incidents or 2 internal exclusions in one term they will have a 

meeting with the school behaviour Panel, consisting of an Assistant Principal: Head of School and the Head 

of Year. A representative from the Local Authority may be present if the student has truanted. 

  

Governor’s Intervention 

If a student fails their PSP a meeting with designated Governors will be arranged by the AP: Pastoral. A 

letter will be sent to formally invite the student and their Parent / Carer. The purpose of the meeting is for 

the Governors to outline the school expectations and to bring about a change in behaviour. A Governor’s 

‘Behaviour Contract’ will be signed- this ensures the student and parent are aware of all the intervention 

in-place and outlines the consequences if behaviour does not improve. 

  

Alternative provision 

If a student does not respond to the PSP it may be necessary to refer them for respite at alternative 

provision. This could be the borough’s Pavilion study centre, another local school or alternative agency. 

Students can attend for 1 term with the hope of changing their behaviour. The AP: Pastoral would make 

the application.  For the respite to be successful there needs to be close contact between the school and 

the provision, including attending meetings set up by the provision and visiting the student. 

 

Managed Moves 

Managed-moves are used to avoid permanent exclusions and to give a student a new start in a different 

school. If the student has not responded well to respite and it is not tenable to have them back into school 

a managed move could be considered; however managed moves are not always possible. This can lead to 

the Principal directing the student to Alternative Provision.  The AP: Pastoral will liaise with Barnet to see if 

an appropriate school would be willing to take a student from SMSJ. This process is reciprocal and SMSJ 

should also take its fair share of managed–moves. 

  

Outside Agencies and Charities 

There are a number of outside agencies and charities that can be consulted if a student is experiencing 

behaviour difficulties, examples of these –CAMHS, EPS (Educational Psychology Service), EWO (Educational 

Welfare Officer), SS (Social Services), Grief Encounter and various others. Careers advice and guidance is 
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also widely available in School. The HoY will discuss possible involvement of outside agencies with the 

Inclusion team at weekly inclusion meetings. 

  

Bullying 

All allegations of bullying are treated seriously. Perpetrators will be liable to receive sanctions on an 

escalating scale depending upon the seriousness of the offence. For full details see the Anti-Bullying policy. 

Behaviour tariffs and referral systems 

  

Minor Incidents 

Minor incidents of disruption or unacceptable behaviour are dealt with using behaviour points, detentions, 

phone calls , conduct cards, or liaison with the PAMs or HOY. All incidents are recorded to enable analysis 

of student conduct. 

  

Persistent and Medium Range Incidents. 

Unacceptable behaviour in this category includes: 

●  Persistent minor incidents disrupting teaching and learning 

●  Rudeness to staff 

●  Malicious accusations against staff 

●  Verbally aggressive behaviour to another student and 

●  Being continually of task. 

●  Any other behaviours the principal seems as persistent 

Sanctions: 

●         Meeting with students 

●         Contact with parents/carers by phone, letter, report 

●         Subject teacher detention 

●          Subject Leader detention 

●         On Call, followed by detention 

●         Reflection Rooms 

The following more serious behaviours are likely to lead to the following sanctions. 
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Community Service Incidents 

● Chewing gum 

● Dropping litter 

● Graffiti/vandalism 

● Minor damage to property 

 

Serious Incidents- Reflection Room and Fixed Term Exclusion 

● Persistent refusal to follow instructions 

● Repeated patterns of poor behaviour in school (evidence trail by HOY; multiple on-calls) 

● Using threatening or offensive language 

● Serious malicious accusations against school staff. 

●  Persistent truancy from lessons  

●  Use of physical violence in class ( initial solution – on call) 

●  Refusal to go to the Department on-call( on call) 

● Truancy off site 

● Extreme rudeness to staff. 

● Using threatening or offensive language or making obscene gestures. 

●  Aggressive behaviour, including fighting /low level assault. 

●  Low level bullying, including bullying using digital media and the internet ( refer to the Anti-Bullying 

Policy) 

● Inappropriate use of Technology or mobile phones. 

● Refusing to comply with other sanctions 

 

Very serious incidents- Fixed Term or Permanent Exclusion  

● Seriously disruptive behaviour 

● Confrontational behaviour/obscene language towards staff 

● Serious or continual bullying including repeated cyber bullying. 

● Harassment ( eg, relating to a person’s disability, race, religion or belief, sex or sexual orientation) 

● Verbal or physical aggression towards another student. 

● Violent and serious fighting which result in physical injury 

● Very serious malicious accusations against school staff. 
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● Serious vandalism 

● Disruption in the local community, bringing the school to disrepute. 

● Theft 

● Bringing dangerous items to school( such as laser pens, pellet  gun or fireworks ( this is  not 

exhaustive) 

● Involvement with drugs and alcohol 

● Being under the influence of alcohol or illegal substances   

● Use of language likely to undermine British values or intended to cause the radicalisation of 

students. 

● Deliberate tampering with  Fire safety equipment 

 

*This is not an exhaustive list 

Serious incidences should be referred to the Head of Year and/ or Head of School in the first instance 

This is not a comprehensive list of incidents which might warrant staff intervention, and the number of 

days given on the sanction tariffs is only used as a point of reference.  Staff must use their common sense 

and judgement in intervening with students to ensure the school’s behavioural expectations are upheld. 

 

Exclusions 

 Behaviour resulting in Permanent Exclusion 

●       physical assault upon a member of staff 

●       serious physical assault upon another student 

●       having an offensive weapon 

●       possession of illegal substances 

●       supplying or dealing in illegal drugs. This definition includes ‘giving’ drugs to other students 

●       repeatedly being under the influence of alcohol or illegal drugs 

●       repeated incidents of poor behaviour despite support and interventions applied. 

Civil Standard Proof and how we investigate 

All students are expected to follow the School’s Behaviour for Learning Policy and Code of Conduct. Where 

there is a serious breach or there are serious breaches of the Code of Conduct and the procedures within 

the Behaviour for Learning Policy been exhausted, it is necessary to apply further serious sanctions. These 

include: 

·        Internal Exclusion 



 

“Everything is possible” (Matthew: 19.26) 

 
 

·        Fixed – Term Exclusion 

·        Use of alternative provision (AP) 

·        Consultation for Managed Move 

·        Permanent Exclusion 

  

The School’s Behaviour for Learning Policy applies to all students’ behaviour while in School, travelling 

between home and School, on school journeys and trips and any behaviour outside of school that is clearly 

linked to the school. 

 

For additional information please see the school’s exclusions policy. In all cases of Fixed-Term and 

Permanent Exclusion, the Principal will adhere to the DfE Guidance 2017.  [ii] 

 

 

 

[i] DfE Guidance: Behaviour and Discipline in Schools: Advice for headteacher and school staff, January 

2016 

  

[ii] DfE Guidance: Exclusion from maintained schools, academies and pupil referral units in England – a 

guide for those with legal responsibilities 2017. See Appendix A. 

  

 

 


